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We are Cheverly, a safe, interconnected, accessible community that is diverse and inclusive
of all people and perspectives. Our residents benefit from solid infrastructure, green
spaces, and healthy living options that allow them to grow and thrive. We take pride in an
effective and efficient government and work to ensure those accessing our town’s facilities
are met with professionalism and excellent service.

Our mission is to:

Foster greater connection and collaboration among Cheverly residents, elected officials,
and staff
Attract community-minded people, practices, and partners
Provide smart development, updated infrastructure, attractive amenities, aesthetically
beautiful green spaces, and other features that deliver high value in exchange for
investments made in our town
Meet resident and visitors with courtesy, professionalism, and excellent customer service
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BUDGET SUMMARY 

 EXPENDITURE SUMMARY
BY DEPARTMENT 

TOWN OF CHEVERLY FY 2025



Budget  Summary
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Expenditure Totals

6



REVENUE

TOWN OF CHEVERLY FY 2025
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GOVERNMENT
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TOWN OF CHEVERLY FY 2025
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Consulting/Contractual Services: The Town contracts for various consulting services. Some services
supplement the expertise of the staff and require technical expertise (includes auditor; attorney, HR
Specialist, MSRA Administrative Cost Fee, Utilities Project Manager, software support, landscaping, external
studies).  

Non-Departmental / Miscellaneous: Several areas of General Government expenditures are not
associated with a specific department. 

Animal and Insect Control Programs: Animal Control is coordinated with the County Animal Control
Commission and Facility with assistance from the Code Enforcment Officer and the Police. Insect Control
measures include contractual spraying for mosquitoes and other pests (i.e. gypsy moth, cankerworm, etc.)
when necessary, with assistance from the county and state programs. Due to community feedback the Insect
Control program was suspended. The Town decided to forgo this program this fiscal year.  The Town will also
instate a Trap, Neuter, Release (TNR) program. 

Cable Television Government Channel (35) & (71): 
These allocations provide for the town’s cable television government channel. The Town runs 24 hours a day
information pages and provides live cable coverage of all regular council meetings. The character generator
information pages are kept up to date by town staff. The set-up and broadcast of town meetings is handled
by the Town Administrator and some Public Works staff. The ASL signer expenses and I-Net expenses are
contained in this account.  The Town will continue to fund Professional Services at an average rate of
$3000/mo. for ASL interpretation. 

General Government Activities/Divisions
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FY 2025

MAYOR 
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Town of Cheverly
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Mayor and Council Salaries:   The annual salary of a councilmember is $7,000. The annual salary of the
mayor is currently $3,600 per year. After the next election the new salary of the elected Mayor will be
$8,500 per year. 

Constituent Service/Strategic Plan:  Short- and long-term planning for the Town of Cheverly, Mayor and
Council.

Travel and Training:  Mayor and Council attendance at the annual Maryland Municipal League Convention,
and the fall Legislative Conference policy committees, State Agency Hearings, PGCMA legislative functions,
the National League of Cities Conference and County sponsored functions. Also includes funds for meetings
sponsored by the Mayor and Council with State and County officials and other municipalities, and other
Mayor & Council designated items. 

Insurance:  Provides for standard coverage in the event of litigation. Also provides for bonding of Town
Administrator, Assistant Town Administrator and Town Clerk.

Miscellaneous Materials & Supplies: Includes incidental expenses such as floral arrangements, picture
frames, gifts, awards, holiday cards and holiday tree lighting festivities, etc.

Newsletter: produces a camera-ready product. Costs include printing and bulk mail postage for 12 mailings
per year.

Public Information:  Printing costs for Town Code supplements, Maryland State Code supplements, bid ads,
RFP’S, legal notices, fair summaries, and informational brochures for the public. Also includes internet and
web page maintenance. Includes funding for See Click Fix.

Subscriptions and Memberships:  Maryland Municipal League, Prince George's County Municipal
Association, Maryland Mayor’s Association, Arbor Day Foundation, Public Service Commission of Maryland,
National League of Cities, etc.

Elections:  To provide for public notification, election supervisors, rental of machines and other costs
associated with the operation of the election.

General Government Mayor and Council
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GENERAL GOVERNMENT
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Travel and Training: Provides for attendance at seminars, area meetings concerning administrative and legislative
matters as well as inter-agency relations including Maryland National Captial Park and Planning Commission (MNCPPC),
Washington Suburban Sanitary Commission (WSSC), Maryland Municipal League (MML), County and State meetings.
Includes annual International City County Managers Association (ICMA) conference, National Forum for Black Public
Administrators (NFBPA) conference and Maryland City County Managers Association (MCCMA). This also includes the
International Code Compliance (ICC) and Municipal Clerk Association (MCA) dues and fees. 

Retirement Enhancement: Approved matching funds for voluntary deferred compensation program.

Recruitment and Advertising: Advertising for all vacant positions.

 Employee Assistance Program: To provide counseling and wellness services to employees -- examples include the
offering of Hepatitis B Series Vaccine, annual flu shots and measures to help employees stop smoking. Includes physical
examinations and drug screenings for employees and applicants for employment. Also includes eyeglass reimbursement
on a bi-annual basis. 

 Office Equipment Maintenance: Routine maintenance and emergency repair of office equipment such as: computers,
copier, service & maintenance contracts for equipment, etc. 

Materials, Supplies and Equipment: Supplies and minor equipment incidental to the daily operation of the office. 

Miscellaneous: Purchase of other supplies. 

Subscriptions and Memberships: Dues to the International Code Compliance, ICMA, MCA, and NFBPA; subscriptions to
any journals or newspapers; Notary Commissions. 

Capital Outlay-Office: Purchase and replacement of major expenditures.

General Government Administration
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GENERAL GOVERNMENT
COMMITTEES & 
DEBT SERVICE 

TOWN OF CHEVERLY FY 2025
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Retirement: The Town joined Law Enforcement Officers Pension System (LEOPS) on July 1, 2017. 

Training and Travel: Mandated Maryland Police Training Commission (MPTC) annual training, police academy
entrance level officers, continuing education, various re-certifications and awards. Award banquets, leadership training,
first/second line supervision training, organizational memberships, subscriptions, tuition, employee training/consulting
services. 

Materials, Supplies and Equipment: Cost of literature, report forms, and consumable items necessary for program
operation. 

Equipment: Flashlights, taser plan, duty belts, computers, ammunition, training materials, firearms, first responder
supplies, etc. 

Miscellaneous: Neighborhood Watch, Community Policing Supplies, Residential Home Security, etc.

 Community Engagement: Public Safety Day, Meet and Greet w/ the Chief, Ice Cream Socials, Community Movie
Night, Community Policing Supplies, etc. 

Subscriptions and Memberships: Subscriptions to professional journals/organizations include International
Association of Chiefs of Police (IACP); Maryland Municipal League (MML) Police Executives Association (PEA) ;
Maryland Chief of Police Association (MCPA) ; Police Chiefs’ Association of Prince George’s County (PCAPGC). 

Applicant Screening:  Medical examinations, psychological screening, drug screening, finger printing, and polygraph
examinations. 

Wireless Communications:  Mobile data computer wireless communications, global positioning devices, and
departmental cellular telephones. 

Specialized Services: Repair, maintenance, and calibration of automated equipment; to include police and town
specific radio equipment (used during town specific events). Additionally, computer databases, search engines. Yearly
motor vehicle registration renewals, etc. 

Auto Repair: Auto repair includes emission testing, wax, cleaners, disinfectants, and fuel etc. 

Capital Outlay - Equipment Replacement:  The department will purchase and upfit three new Police vehicles. Please
view CIP Budget for reference. 

Public Safety Police Department
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The mission of the Cheverly Police Department is to facilitate a
safe and secure community for people to visit, work, and live; while
committed to the people, traditions, businesses, and diversity of
our Town.

Objectives:

1.  Community Safety and Protection: 

     Prioritize the safety and security of residents by implementing     
     proactive strategies to prevent and address crime, ensuring a 
     safe living environment for all.

2. Community Policing and Engagement: 

     Foster positive relationships between law enforcement 
    officers and the community through consistent engagement, 
    open communication, and collaborative initiatives.

3. Professionalism and Ethical Conduct: 

     Uphold the highest standards of professionalism, integrity, and 
     ethical conduct among officers, promoting accountability and  
     transparency in all interactions.

4. Resource Management and Efficiency: 

     Optimize the allocation and utilization of all agency resources 
     to enhance the effectiveness and responsiveness of the 
     department.

5. Training and Development: 

Strive to maintain the most up-to-date certifications and training
provided in law enforcement. 

MISSION
STATEMENT

POLICE DEPARTMENT 
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POLICE GOALS

POLICE DEPARTMENT 

1.  Crime Prevention and Reduction

Maintain staffing requirements for 24-hour service 
Enhance the Criminal Investigations Division
Continue professional training of our staff
Ensure effective utilization of departmental resources

2.  Community Partnerships 

Strengthen partnerships with community
organizations (schools, businesses, residents, etc.)
Develop a new “Community Watch Program”
Conduct premises security checks
Maintain an Elderly Watch Program
Increase foot patrol 
Manage the Camera/Wheel Lock Rebate Program

3.  Accountability and Transparency

Promote transparency through crime updates

Enhance our engagement with the community
through social media

4.  Professional Development

Maintain the most up-to-date certifications and

training provided in law enforcement

Encourage pursuit of higher education

5.  Health and Wellness

Developing mental health support programs for staff

Continue partnership with a fitness provider
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CORPORAL   

FY25 POLICE ORGANIZATIONAL CHART*
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FY 2025
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Description: These divisions of the Public Works Department provide the following services:

 Street Division:  Provides maintenance and reconstruction as needed to the entire Town's roads, sidewalks, curbs, etc. A
large CDBG project was requested to replace all the streets associated with the past year’s CDBG project described
above. Additional services include sign maintenance, repair and installation, leaf collection, snow removal, etc. The Street
Tree Program is funded from various accounts and continues to improve street tree maintenance, inspection, and
planting.

 Stormwater Management: This program is largely funded by ARPA funds and focused on numerous water problems
across Town. The Crestlawn Avenue project is also programmed for this Fiscal Year.

 Parks Division: Responsible for mowing, fertilizing, weeding, tree planting and maintenance of all parks & public rights-
of-way, ballfield maintenance and installation of equipment. 

Garage Division:  Responsible for the maintenance of all gasoline and diesel equipment and machinery, including but not
limited to engine repairs, hydraulic system repairs, tune-ups, electrical system repairs, brake system overhauls,
maintenance record upkeep, etc. 

Sanitation Division:  Responsible for collection and disposal of the Town's solid waste from more than 1500 units twice
weekly; bulky trash pickup and mixed paper recycling, and other recycling commodities. This division also collects yard
waste

Public Works Operations/Divisions
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Overtime:  Includes costs related to increasing events throughout the week (including weekends), weekend park patrol and
cleanup, Cheverly Day, and other town events. This line item also includes overtime associated with inclement weather. 

Retirement:  Town matching funds for volunteer ICMA Retirement participation in the deferred compensation program. 

Travel and Training:  Continue to invest in employee training and development, including mechanic certification, CDL
licensing, safety training and conferences associated with professional development. 

Material, Supplies and Equipment:  Supplies and minor equipment incidental to the daily operation of the office and staff
quarters. Custodial supplies (cleaning equipment, paper products, soap, light bulbs, etc.)

 Miscellaneous:  Reimbursable items, etc. 

Subscriptions & Memberships: American Public Works Association and MML Public Works Directors.

 Uniforms/Safety Gear: Rental and cleaning of uniforms; purchase of various safety equipment, including glasses, steel-
toed shoes, leather palm gloves, safety vests, rain gear and other Personal Protection Equipment (PPE) for all operations. 

Security System Subscription: Service for cameras in the Public Works building. 

Radio Repair:  Repair radios as needed in the Public Works fleet. 

Vehicle Replacement:  Replacement of one trash truck. 

Equipment Replacement:  Replaces equipment as needed to support public works operations including piloting electrical
and other environmentally friendly initiatives. 

 Street Maintenance:  This division’s funding is associated with maintaining and reconstructing infrastructure such as
sidewalks and roads. This division includes costs for winter storms, traffic control and minor street repairs. 

Public Works Operations/Divisions
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 Street Light Maintenance Costs: Includes renewable electricity for streetlights as well as installation of new
streetlights. 

Stormwater Management:  Includes ARPA and Congressional funding for Water Woes, as well as costs associated
with maintaining the Public Works Yard’s Stormwater Pollution Prevention Plan.

 Parks & Open Space:  Budgeted funding to support street and alley tree maintenance, as well as maintenance,
purchasing, and installation of parks equipment and tools for Public Works to assist in maintenance of the Parks.
Program Open Space (POS) State and matching funds are also listed in this division. 

Garage & Equipment:  Budgeted funding to support the Public Works fleet, as well as some costs associated with the
Town’s fleet. Estimated fuel costs for the Public Works and Town Administration fleet is listed in this division. 

Sanitation: Budgeted funding to cover costs of disposal of refuse, and tipping fees for single stream and organic
material recycling. Funding includes some division support, as well as costs for recycling bins, toters, and other
containers sold by the department. 

Public Works Operations/Divisions
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CAPITAL
IMPROVEMENT 

PLAN

TOWN OF CHEVERLY FY 2025



CIP PLAN OF
STRATEGY

Fiscal Discipline and Efficiency: 

      By forecasting future capital needs and associated costs, Cheverly can 
      better manage its financial resources, prioritize spending, and avoid  
      unnecessary expenditures. This helps prevent fiscal missteps and ensures 
      money is spent on the most critical projects.

Leveraging Funding:

      A well-structured CIP allows the town to plan for and secure funding from 
      multiple sources, such as grants, bonds, and state or federal aid, with more 
      compelling, project-ready proposals. This can reduce reliance on local 
      funding and help mitigate debt load.

Community and Economic Development: 

      Strategic capital investments can boost local economic activity by 
      improving infrastructure, which attracts businesses and residents. 
      Enhanced facilities and services can increase property values, thereby 
      increasing tax revenue and further reducing fiscal pressure.

Long-Term Savings: 

      Investing in infrastructure upgrades and maintenance reduces long-term 
      repair and replacement costs, which can be significantly higher if problems 
      are deferred. Preventative spending saves money over time, easing 
      financial constraints.

F Y  2 0 2 5  B U D G E T  P R O P O S A L  

TOWN OF CHEVERLY 

The sole benefit of the Town of Cheverly implementing a Capital
Improvement Plan (CIP) is the strategic management of its major
investments in infrastructure, facilities, and equipment. A CIP provides a
planned schedule of public improvements and expenditures over a multi-
year period. This forward-looking approach allows the town to align its
spending with long-term financial stability and growth goals.
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STRATEGIC PLAN 

Our Core Values

To achieve our vision and mission, our town must strengthen a culture built on shared
values. What started as common themes that shape our collective vision for Cheverly’s
future, our core values emerged through staff and community input sessions, resident
survey responses, leadership team interviews, and our strategic planning retreat. 

We value...

Accessibility: Our desire is that Cheverly be accessible to all who reside in,
neighbor, and visit our town. Accessibility is defined as ensuring: 

Persons with disabilities can access facilities, walkaways, our website, and other
information
Diverse ethnic groups have materials and key information in available in various
languages
People of all income levels have housing options
Neighborhoods and community amenities are walkable (where feasible)

Connection: Connection is our nature. We are a close-knit, interconnected
community that values interacting with one another and accessing spaces that
allow for deeper engagement. 
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Our Core Values

STRATEGIC
PLAN 

Diversity and Inclusion: As town demographics continue to shift, we embrace a diverse
and inclusive community reflective of people of all ages, races, nationalities, genders, and
faiths. We recognize that being separated by Wards and by major highways and
thoroughfares creates challenges. We work to bridge those gaps by including the voices
and perspective of those not typically “at the table” particularly in the creation of town
activities, decision-making processes, etc.
Safety: Our residents benefit from living and working in a safe community. Our Police
Department works to deter petty crimes, excessive speed and traffic, and other violations
that threaten public safety. They also work to strengthen community-police relations as a
means of building trust and engineering goodwill. 
Service excellence: We work to ensure those accessing our facilities are met with a model
of service excellence. We deliver on that model by being transparent, efficient, and
effective in how our leadership governs, in how decisions are made, and how we operate. 
Sustainability: We hold as our ultimate vision an environmentally sustainable community
with natural functioning ecosystems, clean air, and clean water. We work to protect and
enhance our green spaces and minimize damage to the environment by adopting green
practices (i.e., recycling, composting, etc.) that support the environment. 

OUR KEY PRIORITIES

Over the next five years, the Town of Cheverly will focus on the following four priorities: 

Infrastructure1.
Public Safety and Public Works2.
Community Development and Engagement3.
Internal Operations4.
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A .  T O W N  H A L L  ( 5 3 0 . 2 3 0 )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

2026

Town Hall Roof $200,000.00 2027

2028

2029

2030

Installation of new roof on the original structure of the Town Hall Building
(excluding the gym).

It has been determined that Town Hall should undergo certain renovations and
repairs over time. Some items are cosmetic (i.e. paint, landscaping, etc...) in
nature. Future years include work to be performed to improve overall energy
efficiency, safety, function and use. 

TOWN OF CHEVERLY 

TOWN HALL PROJECT INITIATIVE
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B .  L E D  C O N V E R S I O N  O F  S T R E E T  L I G H T S  ( 7 1 5 . 1 0 5 )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

LED Conversion of Street Lights $25,000.00 2025

LED Conversion of Street Lights $25,000.00 2026

LED Conversion of Street Lights $25,000.00 2027

2028

2029

2030

TOWN OF CHEVERLY 

LED CONVERSION OF STREET LIGHTS PROJECT INITIATIVE

The Town now has a mix of the remaining mercury vapor (white light) and sodium
vapor (yellow light) street lighting. Conversion of the mercury vapor and sodium
vapor to LED lighting is anticipated in future budget years. The Town is waiting for
Pepco to be able to provide LED lighting and meter the cost savings for their use.
This line item also provides for installation of streetlights at new locations.

LED CONVERSION OF STREET LIGHTS
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C .  L A N D  A C Q U I S I T I O N  ( N E W  A C C O U N T )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Private Property Aquisition $30,000 2025

Private Property Aquisition $50,000 2026

Private Property Aquisition $50,000 2027

Private Property Aquisition $50,000 2028

Private Property Aquisition $50,000 2029

Private Property Aquisition $50,000 2030

Mayor and Town Council are actively pursuing a program of acquisition of open
space areas around the Town to assure a legacy of parks and green space for
residents. 

TOWN OF CHEVERLY 

LAND ACQUISITION PROJECT INITIATIVE
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D . C U R B  A P E A L  ( R E P L A C E M E N T  S I D E W A L K S ,  C U R B S ,  E T C . )  ( 7 1 0 . 1 2 0 )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Sidewalk-Curb-Gutter Repair &
Construction

$385,000 2025

2026

2027

2028

2029

2030

This capital improvement addresses the replacement of sidewalk, curb and
gutter areas, which have deteriorated over time. 

TOWN OF CHEVERLY 

CURB APPEAL PROJECT INITIATIVE

42



CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

2026

2027

2028

2029

2030

A Town Park Master Plan was adopted in 1991 for improvement of Town Park
ballfields and other recreational facilities. The Master Plan Improvements were
completed in 2015. The Master Plan was amended in 2013 adding different Capital
Improvement projects. The town will continue to apply for grants and federal funds
to make accessible upgrades and equipment upgrades to Town Park.

TOWN OF CHEVERLY 

E .  T O W N  P A R K  D E V E L O P M E N T

TOWN PARK DEVELOPMENT  PROJECT INITIATIVE
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F .  G A S T  P A R K

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

Asphalt, Crosswalks and Sidewalks $100,000 2026

Asphalt, Crosswalks and Sidewalks $40,000 2027

Park upgrade $200,000 2028

2029

2030

The playground equipment replacement program was considered by the Mayor and
Council in 1994, resulting in the removal and replacement of certain equipment in the
park. The Master Plan improvements were completed in 1997. In 2008 new equipment
was installed and older equipment removed. We anticipate updating the playground
20 years after initial installation.

TOWN OF CHEVERLY 

GAST PARK PROJECT INITIATIVE
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G .  B O Y D  P A R K  

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Facilities updates $214,729 2025

2026

2027

2028

2029

2030

A Boyd Park Master Plan was adopted in 1993 for improvement of park
playgrounds and ballfields. The Master Plan improvements were completed in
2002. The restrooms were renovated in 2023.
The Town received state funding to update the facilities for FY25. 

TOWN OF CHEVERLY 

BOYD PARK  PROJECT INITIATIVE
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H .   W O O D W O R T H  P A R K

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

2026

2027

2028

2029

2030

This incorporates the Woodworth Park Master Plan as prepared in 1976.
The park was overhauled and make ADA compliant with new equipment and
installation of rubber mulch in 2022.
A new fence was installed for safety measures in 2024.
 

TOWN OF CHEVERLY 

WOODWORTH PROJECT INITIATIVE
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I .   K I L M E R  P A R K  ( P R O G R A M  O P E N  S P A C E  F U N D S )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Park access $165,000 2025

Park Development $25,000 2026

Park Development $25,000 2027

Park Development $25,000 2028

2029

2030

Based on the Town's Strategic Plan, the town intends to enhance accessibility to
Kilmer Park for all residents and ensure a secure pathway for commuting residents.

TOWN OF CHEVERLY 

KILMER PARK  INITIATIVE
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J .   5 7 0 1  L A N D O V E R  R D  P A R K   

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

  2025

2026

2027

2028

2029

2030

TOWN OF CHEVERLY 

5701 LANDOVER RD PARK  INITIATIVE

The town will persist in its efforts to secure funding for the proposed park located
on Landover Road.
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K .   P U B L I C  W O R K S  F A C I L I T Y

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Facility payment $537,094 2025

Facility payment $550,000 2026

Facility payment $550,000 2027

Facility payment $550,000 2028

Facility payment $550,000 2029

Facility payment $550,000 2030

The Public Works Facility includes the administrative office, the vehicle bays
and the yard.
The Town anticipates moving into the Eley Public Works building in December
2024.

TOWN OF CHEVERLY 

PUBLIC WORKS FACILITY PROJECT INITIATIVE
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L .  R O A D  R E P A I R S ,  R E S U R F A C I N G ,  T R A F F I C  S T U D Y  R E C O M M E N D A T I O N S  

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

2026

2027

2028

2029

2030

Within budget.

TOWN OF CHEVERLY 

ROAD REPAIRS, RESURFACING, & TRAFFIC STUDY PROJECT INITIATIVE
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M .  G R E E N  S P A C E  I M P R O V E M E N T S  &  W E L C O M E  S I G N S

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

2025

Construction of Entrance Sign at
Boyd Park  & Construction of Stone
Entrance Sign at 64th Ave &
Columbia Park Rd

$140,000 2026

2027

2028

2029

2030

Based on the Town's Strategic Plan.

TOWN OF CHEVERLY 

GREEN SPACE IMPROVEMENTS AND WELCOME SIGNS PROJECT
INITIATIVE
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N .  P O L I C E  D E P A R T M E N T  P R O P O S A L S  ( 6 0 0 . 2 2 5 )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Vehicles and upfitting $190,000 2025

Vehicles and upfitting $190,000 2026

Vehicles and upfitting $190,000 2027

Vehicles and upfitting $190,000 2028

Vehicles and upfitting $190,000 2029

Vehicles and upfitting $190,000 2030

Due to the historical wear and tear experienced by police vehicles, their
average lifespan is approximately five years. In order to prioritize safety, the
municipality remains committed to consistently investing in meticulously
maintained equipment for public safety personnel.

TOWN OF CHEVERLY 

POLICE DEPARTMENT PROPOSALS PROJECT INITIATIVE
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O .  P U B L I C  W O R K S  E Q U I P M E N T  ( 7 0 0 . 1 9 0 )

CIP PROJECT PROPOSALS
STARTING FY 2025

Project/ Initiative Amount FY

Refuse truck $350,000 2025

2026

2027

2028

2029

2030

The Public Works Department currently relies on a 2002 trash truck that
frequently breaks down, leading to periods of inoperability and consequent
delays in trash collection. The cumulative expenses incurred for repairing the
truck exceed the cost of procuring a new replacement.

TOWN OF CHEVERLY 

PUBLIC WORKS EQUIPMENT PROJECT INITIATIVE
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ARPA BUDGET

TOWN OF CHEVERLY FY 2025



ARPA Budget

TOWN OF CHEVERLY 
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SALARY SCHEDULES
FOR TOWN OF

CHEVERLY STAFF

TOWN OF CHEVERLY FY 2025



Management 2% Step
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Non-Management 2% Step
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